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STUDY MODULE DESCRIPTION FORM

Name of the module/subject Code
Social Psychology 1011105321011180392
Field of study Profile of study Year /Semester
(general academic, practical)
Engineering Management - Part-time studies - general academic 1/2
Elective path/specialty Subject offered in: Course (compulsory, elective)
- Polish elective
Cycle of study: Form of study (full-time,part-time)
First-cycle studies part-time
No. of hours No. of credits
Lecture: 24  Classes: - Laboratory: - Project/seminars: - 3
Status of the course in the study program (Basic, major, other) (university-wide, from another field)
other university-wide
Education areas and fields of science and art ECTS distribution (number
and %)
technical sciences 3 100%
Technical sciences 3 100%

Responsible for subject / lecturer:

dr Paulina Siemieniak

email: paulina.siemieniak@put.poznan.pl
tel. (61) 665-34-15,

Wydziat Inzynierii Zarzagdzania

ul. Strzelecka 11 60-965 Poznan

Prerequisites in terms of knowledge, skills and social competencies:

Basic categories and problems of psychology
1 Knowledge
. Accepting the role of social sciences in solving social problems
2 Skills
3 Social Understanding the role of psychological knowledge in explaining social processes
competencies

Assumptions and objectives of the course:

To let students know the problems and topics of modern psychology and possibilities it gives of applying it's knowledge in
engineers' professional practice.

Study outcomes and reference to the educational results for a field of study

Knowledge:

1. Of basical social and organizational behaviour - [K1A WQ8]
Skills:

1. Student is able to solve the problem himself - [K1A_UO5]

2. Can see the social aspects , when solving engineering tasks - [K1A_U10]
3. Can choose the tools and methods to solve the problem - [K1A_U15]
Social competencies:

1. Is aware of the non-technical effects of the engineering activity - [K1A_KO2]
2. Willingly cooperates and works in group on solving the problem - [K1A_KO3]
3. Can correctly identify and resolve dillemmas related to his profession - [K1A KO5]

Assessment methods of study outcomes

Partially: discussion during lectures.
Final: written test.

Course description

http:// www .put.poznan.pl/
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Social psychology as a science. Problems and topics of psychology. Determinatns of human behavior. Neuropsychological
bases of behawior. Stereotypes, prejudice, discrimination. Attitudes, interactions and interpersonal communication.
Personality and social personality. Typology of groups, teams. Sociotechnics, psychotechnics, the tules of social influence.
Conflicts, negotiation techniques. Stress, dealing with stress. Motivation.

Didactic methods:
problem solving, lecture

Basic bibliography:

. Aronson E., Wilson T., Akert R., (2012), Psychologia spoteczna, Serce i umyst, Poznan, PWN

. Aronson E. (2016), Cztowiek istota spoteczna, Poznan, PWN

. Cialdini, R. (2004) Wywieranie wptywu na ludzi: teoria i praktyka, Gdansk, GWP (obowigzkowo do przeczytania!)
. Myers D.G. (2003), Psychologia spoteczna. Poznan, Zysk i S-ka

. Tarniowa-Bagienska M., Siemieniak P. (2010) Psychologia w zarzgdzaniu, Wyd. Politechniki Poznanskiej

. Wojciszke B. (2012), Psychologia spoteczna. Warszawa, Wydawnictwo Naukowe Scholar

. Wosinska W. (2004), Psychologia zycia spotecznego, Gdansk, GWP
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Additional bibliography:
1. Dolinski D., Strelau J., (2016) Psychologia akademicka. Podrecznik, Gdansk, GWP
2. Leary M. (2017), Wywieranie wrazenia na innych. Strategie autoprezentacji, Gdansk, GWP

3. Siemieniak P. (2011), Self-Presentation Dilemmas of Women on Managerial Positions in the Context of Gender
Stereotypes, Wyd. Politechniki Poznanskiej

4. Wojciszke B. (2002), Cztowiek wsréd ludzi. Warszawa, Wydawnictwo Naukowe, Scholar

Result of average student's workload

Time (working

Activity hours)

1. Lectures 24
2. Preparing for lectures
3. Consultations

4. Preparing for final test
5. Final test

N © N

Student’s workload

Source of workload hours ECTS

Total workload 45

Contact hours 28

Practical activities 20
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